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Numerous initiatives, awareness days and celebrations
taking place in Q2 have seen us take some exciting steps
forward as both a network and business.
In May, Paragon became a founder member of Progress
Together. Progress Together will enable an industry
consultation and roadmap on how the Government,
regulators and sector bodies can incentivise employer
action on socio-economic diversity at senior levels
across UK financial services firms.
The thing that saddens me is that fit and polish are
often rewarded over performance and too much time
and effort is spent on trying to fit in or hide who we
are. If we can channel all that effort into our careers,
just imagine how this will benefit our team and
Paragon as a whole. Celebrating difference and
creating a diverse team is not only the right thing to
do, it’s the smart thing to do and I am passionate
about creating the conditions where everyone at
Paragon can reach their potential.
Pride in June was another highlight and I
thoroughly enjoyed spending an afternoon
representing the EDI Network on our ‘Rainbow
Day’, in addition to judging the month’s desk
decorating competition!
I hope you have a good summer and I look
forward to sharing our next update with you
at the end of Q3.

EDI MEMBERS

Manisha Kohli
Aga Wilson, Senior Insight Manager, discusses the importance
of talking to children about equality, diversity and inclusion to
nurture their own identity and self-worth…
“My five-year-old daughter, Amelia, is energetic, joyful and confident. She loves
dinosaurs, messy play and denim dungarees. Orange and black are her favourite
colours. She is an aspiring ninja, kickboxer and a police officer.
Yet recently, she’s been refusing to wear anything but pink dresses and has asked me to
buy her Barbies and other stereotypically “girly” toys, that only leave the toy box when
she has her friends over. The pressure to fit in is kicking in hard, all starting with peers
calling her a boy for wearing her blue dungarees.
We live in a predominantly white-British area. Amelia goes to the catholic school where
80% of pupils in her class are white-Irish and there is only a handful of boys.
Finding activities further afield worked extremely well for us and allowed Amelia to have
friends outside her school and us to culturally enrich our social circle. This is the setting
where “different” is exciting and valued…where an accent leads to an impressive, “I can
speak two languages” dialogue.
Exposure may seem simple, but it is very effective. Ensure your child is exposed to a variety of
people, visuals, toys and activities and do not default to what you think they may like or what
they always interact with.
When Amelia came home crying over the ‘dungarees’ incident, my first reaction was,
“If someone calls you an elephant, does that make you an elephant?”. It resonated with her and
switched the focus from injustice or the other children and onto her, her identity and self-worth.
Holding open conversations is always a winner. But most importantly, start early and don’t wait
till there is a trigger to talk about equality, diversity and inclusion.”

Richard Rowntree

Executive Sponsor of the EDI Network
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In the news
Record breaking London Pride Parade
The end of June saw London preparing for its first Pride march
since the pandemic as the event marked its 50th anniversary.
On the 2 July, over 1.5 million people attended the parade,
breaking the all-time record for the biggest and most inclusive
event yet.
The anniversary celebrated 50 years since the first ever London Pride
protest was staged by the Gay Liberation Front (GLF) in 1972 and starting
at Hyde Park Corner, it followed its original route through central London.

Head of Prudential Risk

What made you want to join the EDI Network?
Being an Indian, female immigrant in the UK and having
worked in financial services for over ten years, it was
kind of a default option really. On a serious note, I have
been part of EDI groups in my previous organisations
and I do get a sense of accomplishment if I can make
even a small difference in this space and help to build
something from the ground up.
What do you enjoy most about being part of the network?
The most interesting part is the plethora of ideas
and views that the network members have and the
enthusiasm of implementing these within Paragon to
grow the awareness and expand the horizons of EDI
coverage. I have learnt a lot about different aspects
of EDI over these past two years and the network
discussions act as something different from my core
work which is risk and regulation oriented.
Outside of work, what do you enjoy doing?
I like socialising, trying out different restaurants (coming
from India, I’m a foodie!) and going to concerts/sports
events. Besides that, I love traveling abroad and trying
adventure activities like paragliding, sky and scuba
diving – last one being my new-found hobby after
completing my PADI certification.
Who is your biggest inspiration in life?
It might sound a bit like a politician-type answer, but
I don’t have one biggest inspiration so far. I derive
inspiration on a daily basis from different people in my
ecosystem, be it work colleagues...family...friends...
people from books or movies. I try to imbibe good traits
to become a better version of myself. Most recently I’m
inspired by Indra Nooyi’s (former CEO of PepsiCo) life
journey after reading ‘My Life in Full’ – I wish I was as
smart and tall as her!

WHAT’S COMING
UP IN Q3 2022?
9 – 13 July
17 July
9 – 10 August

Eid al-Adha
Disability Awareness Day
Islamic New Year

September

Inclusion Month

6 – 8 September

Rosh Hashanah

24 September

Birmingham Pride Parade

HIGHLIGHTS
Ramadan: 2 April – 1 May

Pride month: June

Employees shared their tips on supporting
those observing Ramadan and we also heard
from Mohammed Bashir, Data Governance
Manager, about what the month of fasting
looks like for him, along with how he
celebrates Eid with his family.

Led by the EDI Network, we had lots
of opportunities throughout June for
employees to show their support for the
LGBTQ+ community.

9 - 10 August is Islamic New Year

Paragon became a founder
member of Progress Together,
the new, nationwide membership body
focused on improving socio-economic
diversity at senior levels
in the financial services sector.
Richard Rowntree attended the launch event
as a panel speaker, discussing why this
agenda is vital to UK firms and to share some
of the steps Paragon is taking to improve
socio-economic diversity.

Back in Time for Birmingham
BBC iPlayer
The Sharma family put themselves in the historical
hot seat. They relive 50 years of British Asian
history, all told through the story of one vibrant,
ever-changing city.

We once again installed our Pride graphics
above the entrance to our Homer Road
office and shared a series of articles
throughout the month, educating our
employees on LGBTQ+ history.
Our EDI Network held a ‘walk and talk’
with employees, giving a chance to
meet some of its members and have
open and honest discussions about
EDI-related topics.

Progress Together: May

Recommended
watching

We also held Paragon’s first ‘Rainbow
Day’ on 21 June, jam-packed with
office decorations, rainbow fancy
dress and cake sales, raising nearly
£700 for charity.

Recommended
reading
We Should All Be Feminists
Chimamanda Ngozi Adichie
In this personal, eloquently argued essay adapted from
her much-admired Tedx talk of the same name,
Chimamanda Ngozi Adichie offers readers a unique
definition of feminism for the twenty-first century, one
rooted in inclusion and awareness.

In September, we are once
again entering a 50-strong
group in the Birmingham Pride
Parade. Last year it was a real
showstopper and this time we
are going bigger and better!

Get in touch
Autism Awareness Month:
April

Send your feedback, ideas and stories to

edi@paragonbank.co.uk
We’d love to hear from you!

Would you like to invite a member of the EDI Network
to a team meeting to discuss a particular topic or
provide an update from the network? Just email the
mailbox to arrange a date.

Guest speaker Alex Manners

Asperger’s Champion, Speaker and
Author, Alex Manners, joined us
to present his ‘My Life Living with
Asperger’s’ talk. We also caught up
with, Mark Pearsall, IT Maintenance
Engineer, who shared his story of
living with the often-misunderstood
condition of autism.

E-learning
Check out our Imposter Syndrome e-learning on Learn Amp,
looking at what imposter syndrome is and how it can be combatted,
along with why it’s more prevalent in women.
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